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STATE OF NEW. YORK 
PU. IC EMPLOYMENT RELATIONS BOARD 
IN THE MATTER OF 
RENSSELAER COUNTY SHERIFF'S DEPARTMENT1 
and COUNTY OF RENSSELAER, 
Joint Employer, 
-and-
LOCAL 200, SERVICE EMPLOYEES' : 
INTERNATIONAL UNION, AFL-CIO, 
Petitioner, _ 
-and-
RENSSELAER COUNTY UNIT OF THE RENSSELAER 
COUNTY CHAPTER OF THE CSEA, INC. : 
Intervenor. 
H2A-5/13/75 
Case No. C-113 0 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board -in accord-
ance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected; 
Pursuant to the authority vested in the Board by the 
Public Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that Rensselaer County Unit of the 
Rensselaer County Chapter of the CSEA, Inc., 
has been designated and selected by a majority of the employees 
of the above named public employer, in the unit described below, 
as their exclusive representative for the purpose of collective 
negotiations and the settlement of grievances. 
Unit: Included: All employees of the Sheriff's department. 
) • 
Excluded: Sheriff, Under-Sheriff, confidential secretary, 
jail physician, chaplain, part-time employees 
working less than-20 hours per week and 
seasonals. 
Further, IT IS ORDERED that the above named public employer 
|^ hall negotiate collectively with Rensselaer County Unit of the 
ensselaer County Chapter of the CSEA, Inc., 
.nd enter into 'a written agreement with such employee organization 
•ith regard to terms and conditions of employment, and shall 
legotiate collectively with such employee organization in the 
^termination of, and administration of, grievances. 
Signed on the 13th day of May 19 75 
PERB 58(2 
"C -RCBERT D 
mtfg, 
HELSBYr Chai rman 
jpdfeE/H.R 
/FEED '"DENSON 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
IN THE MATTER OF 
CITY OF RENSSELAER, 
-and-
Employer, 
CIVIL SERVICE EMPLOYEES ASSOCIATION, 
INC., 
Petitioner. 
H2B-5/13/75 
Case No. C-1219 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in accord-
ance with the Public Employees' Fair Employment Act and the. 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected; 
Pursuant to the authority vested in the Board by the 
Public Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that Civil. Service Employees 
Association,' Inc., 
has..been designated and selected by a majority of the employees 
of the above named public employer, in the unit described below,' 
as their exclusive representative for the purpose of collective 
negotiations and the settlement of grievances. 
Unit: Included: All employees of the Department of Public Works 
including motor equipment operator, driver, laborer, watchman, 
mechanic, mechanic's helper, electrician's helper, mason, sewer 
worker, sanitation laborer., sanitation driver, foreman of mainten-
ance, superintendent of buildings, laborer (maintenance), laborer,, 
part-time (maintenance); Department of Water including water mainte|n 
ance man, water meter reader; city electrician and cleaner.x 
Excluded: Commissioner of Public-Works, Deputy Commissioner 
of Public Works, water plant operator (cross-street) and all other 
employees of the employer. • -• 
Further, IT IS ORDERED that the above named public employe! 
shall negotiate collectively with Civil Service Employees 
Association, Inc., 
and enter into a written agreement with such employee organization 
with regard to terms and conditions of employment, and shall 
negotiate collectively with such employee organization in the 
determination of, and.administration of, grievances. 
Signed on the 13th day of May 1975 
PERB SI (2-68) 
JJ2BF/PH; R. / CROWLEY 
FRED L.'yDENSON 
3811 • * > 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
#2C-5/13/75 
In the Matter of 
VILLAGE OF FAIRPORT, 
Employer, 
-and-
FAIRPORT POLICE BILLY CLUB, 
Petitioner. 
Case No. C-1225 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the. 
above matter by the Public Employment Relations Board in accord-
ance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected; 
Pursuant to the authority vested in the Board by the 
Public Employees1 Fair Employment Act, 
IT IS HEREBY CERTIFIED that Fairport Police Billy,Club 
has been designated and selected by a majority of the employees 
of the above named public employer, in the unit described below, 
as their exclusive representative for the purpose of collective • 
negotiations and the- settlement of grievances. 
Unit: 
Included: All full-time and regular part-time village 
patrolmen and sergeants (acting). 
Excluded: Chief of police and all other employees of 
the employer. ~N 
Further, IT IS ORDERED that the above named public employer 
shall negotiate collectively with Fairport Police Billy Club 
and enter into a written agreement with such employee organization 
with regard to terms and conditions of employment, and shall 
negotiate collectively with such employee organization in the 
determination of, and administration of, grievances. 
PERB 58 (2-68) 
Signed on the 13th day of May 1 9 7 5 
ROBERT D. HELSB' / / . /J n /7) // . Cha irma n 
JQSEPi l / R . ICRQWLEY / 
J A 
FRED L . DENSON "3817 
STATE OP NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
IN THE MATTER OF 
CAIRO-DURHAM CENTRAL SCHOOL DISTRICT, 
Employer, 
-and-
LOCAL 2 94, INTERNATIONAL BROTHERHOOD 
OF TEAMSTERS, WAREHOUSEMEN & HELPERS 
OF AMERICA, 
Petitioner. 
82D-5/13/75 
Case No. C-1226 
PERB 58 (2-68) 
•CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in accord-
ance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected; • 
Pursuant to the authority vested in the Board by the 
Public Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that Local 2 94, International 
Brotherhood of Teamsters, Warehousemen & Helpers of America 
has been designated and selected by a majority of the employees 
of the above named public employer, in the unit described below, 
as their exclusive representative for the purpose of collective 
negotiations and the settlement of grievances. 
Unit: Included: full & part time bus driver, full & part time bus 
driver-custodian, full & part time cleaner, full and part time 
kitchen help (food service helper), and full & part time night-
watchman. 
Excluded:' Head' Custodian, Bus Captain, Transportation 
Supervisor, Cook Manager, Aide, office staff. Nurse and.all other 
employees of the employer. 
Further, IT IS ORDERED that the above named public employer 
shall negotiate collectively with Local 294, International 
Brotherhood of Teamsters, Warehousemen & Helpers of America, 
and enter into a written agreement with such employee organization 
with regard to terms and conditions of employment, and shall 
negotiate collectively with such employee organization in the 
determination of, and administration of, grievances. 
Signed on the-13th day of. May 19 7 5 
ROBERT D . HELS-BY, ^ C h a i r m a n 
JOSEPH R A O R O W L E Y 
FRED L^"TJENSON 
g ^ ^ n 
ooXc 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
IN THE MATTER OF 
SCHENECTADY COUNTY COMMUNITY COLLEGE, 
Employer, 
-and-
SCHENECTADY COUNTY COMMUNITY COLLEGE 
FACULTY ASSOCIATION, 
H2E-S/13/75 
Petitioner. 
Case No. c-1??3 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE-
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in accord-
ance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been'selected; 
Pursuant to the authority vested in the Board by the 
'ublic Employees.' Fair Employment Act, 
IT IS HEREBY CERTIFIED that Schenectady County Community 
Icollege Faculty Association, 
pas been designated and selected by a majority of the employees 
pf the above named public employer, in the unit described, below, 
as their exclusive representative for the purpose of collective 
negotiations and the settlement of grievances. 
unit: included: Instructor I & II> Assistant to the Director 
EOC, Assistant^Instructor, Assistant Counselor, 
Sr. Counselor, Counselor. 
Excluded: All other employees of the employer. 
Further, IT IS ORDERED that the above named public employer, 
lall negotiate collectively with Schenectady County Community 
!|College Faculty Association, 
d enter into a written agreement with such employee organization 
th regard to terms and conditions of employment, and shall • 
.„gotiate collectively with such employee organization in the 
determination of, and administration of, grievances. 
•3 
SuLgned o n t h e 1 3 t h d a y o f May 1975 
PERB 58 ( 2 - 6 8 ) 
ROBERT D . H E L S B Y , / C h a i r m a n 
H / R . CROWLEY 
FRED L . ' DENSON 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
#2F-5/13/75 
IN THE MATTER OF 
COUNTY OF COLUMBIA and COUNTY OF 
GREENE (COLUMBIA GREENE COMMUNITY' 
COLLEGE), 
Employers, 
-and-
NEW YORK COUNCIL 66, AMERICAN 
FEDERATION OF STATE, COUNTY AND 
MUNICIPAL EMPLOYEES, AFL-CIO, 
Petitioner. 
Case No. C-1138 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in accord-
ance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected; 
Pursuant to the authority vested in the Board by 
Public Employees' Fair Employment Act, 
the 
IT IS HEREBY CERTIFIED that New York Council 66, American 
Federation of State, County and Municipal Employees, AFL-CIO, 
has been designated and selected by a majority of the employees 
of the above named public employer, in the unit described below, 
as their exclusive representative for the purpose of collective 
negotiations and the settlement of grievances. 
Unit: Included: 
Excluded: 
Account clerks; admissions and records assistant; 
assistant director - community services; adminis-
trative-assistant - purchasing; cleaners; mainten-
ance men; receptionist; stenographers. 
All other employees including part-time and 
seasonals employees. 
Further, IT IS ORDERED that the above named public employer 
shall negotiate collectively with New York Council 66, American 
Federation of State, County and Municipal Employees, AFL-CIO, 
and enter into a written agreement with such employee organization 
with regard to terms and conditions of employment, and shall 
negotiate collectively with such employee organization in the 
determination of, and administration of, grievances. 
PERB 58( 
Signed on the. 13th day of May. 1.9 7 5 
ROBERT D . H E L S B Y ^ C h a i r m a h 
/ JOSEPH R/L CROWLEY 
'I' I J V 
- 6 8 ) IA&V\ f>-. ^ V ^ 
'FRED L . DENSON 'SX9S 
